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AGREEMENT 
by and between the 
TOWN OF GUILDERLAND 
and 
CSEA, Local 1000 AFSCME, 
AFL-CIO 
R E C E I V E D  
JUN 0 1 2005 
NYS PUBLIC EMPLOYMENT 
RELATIONS BOAR0 
Town of Guilderland - Town Hall Unit "B" 
Albany County Local 801 
January 1,2005 - December 31,2007 
ARTICLE IV 
RECIPROCAL RIGHTS (CONTINUED) 
Section 4. Employees who are designated or elected for the purpose of adjusting 
grievances or assisting in the administration of the Agreement shall be permitted a 
reasonable amount of time free from their regular duties to futfill these obligations. It shall 
be understood that these obligations have as their purpose the maintenance of 
harmonious and cooperative relations between the Employer and the employee and the 
operation of government. 
Section 5. The Employer shall supply, to the Unit President, a list of all employees in the 
bargaining unit showing the employees full name, home address, social security number, 
job titles, membership status, insurance deduction and first date of employment. Such 
information shall be forwarded on a quarterly basis. 
Section 6. The Employer shall continue to authorize payroll deduction rights for employee 
participation in the credit union. 
Section 7. The Town shall provide notice to the CSEA Unit President of all bargaining unit 
transactions such as appointments, transfers, resignations, reinstatements, etc., as soon 
as possible. 
ARTICLE V 
SALARIES AND OTHER COMPENSATION 
Section I. Effective January I, 2005, each and every step of the 2004 year wage rates 
shall be increased by three percent (3%) across the board, as reflected in Appendix "A". 
Section 2. Effective January 1,2006, the 2005 year wage rates shall be increased by two 
percent (2%) for each and every step of the salary schedule, with an additional two 
percent (2%) increase. added to the salary schedule on June 1, 2006, as reflected in 
Appendix "A-I ". 
Section 3. Effective January 1, 2007, the 2006 wage rates in effect as of December 31, 
2006 shall be increased by two percent (2%), with an additional two percent (2%) increase 
added to the salary schedule on June 1, 2007, as reflected in Appendix "A-2". 
ARTICLE V 
SALARIES AND OTHER COMPENSATION (CONTINUED) 
Section 4. Longevity- In addition to the above, effective January 1, 2001, employees shall 
receive longevity service pay of Two Hundred Dollars ($250.00) after five (5) years of 
service, an additional Seven Hundred Fifty Dollars ($750.00) after ten (10) years of 
service and an additional One Thousand Dollars ($1,000.00) after fifteen (15) years of 
service. Effective January I, 2005, an additional Five Hundred Dollars ($500.00) shall be 
added to base salary after twenty (20) years of service. Current members who, as of 
December 31, 2004, have already accrued twenty (20) or more years of service, shall 
receive Five Hundred Dollars ($500.00) added to base salary prior to receiving a three 
percent (3%) increase on January 1,2005. 
Section 5. For employees on the payroll effective December 31, 1997, an employee 
holding the title of Clerk who successfully passes the civil service examination for Typist 
shall be reclassified to the position of Clerk Typist I. 
ARTICLE VI 
WORK DAY AND WORK WEEK 
Section 1. The regular work day and work week for the Building Inspector, Fire Inspector 
and Clerical employees at Town Hall and the Water Department shall be 7 hours per day, 
35 hours per week between the- hours of 9:00 AM - 4:30 PM, Monday thnr Friday, with 
one-half (112) hour lunch. 
Section 2. For clerical employees at the Highway Department, the work day and work 
week shall be from 8:30 AM - 4:00 PM, Monday thru Friday with one-half (112) hour lunch. 
Section 3. For clerical employees at the Transfer Station, the work day and work week 
shall be from 8:30 AM - 4:00 PM, Tuesday thru Saturday with one-half (112) hour lunch. 
Section 4. The regular workday and workweek for the Zone Code Enforcement Officer 
shall be 8 hours per day, 40 hours per week, Monday thru Friday. 
Section 5. The workday and work week for Custodial and Transportation employees shall 
be those presently in effect. 
Section 6. The Town may schedule flex time hours if agreeable between the employee 
and the employee's supervisor. 
Section 7. In addition to a one-half (112) hour lunch period, employees shall be entitled to 
two (2) 15 minute paid breaks. 
APPENDIX "A" 1 SALARY SCHEDULE 
TITLE 
AFTER AFTER AFTER AFTER AFTER 
HIRE 1 2 3 4 5 
Clerk 22,209 23,382 24,557 25,730 26,904 28,079 
Admin. Aide 30,926 31,944 32,962 33,980 34,997 36,013 
CouriedData Entry 
Laborer - Town Hall 17,480 18,290 19,098 19,908 20,717 21,525 
Records Coordinator -23,211 24,421 25,631 26,841 28,051 29,261 
Court Clerk 26,391 27,732 29,072 30,413 31,753 33,094 
Deputy Town Clerk 23,984 25,157 26,332 27,505 28,679 29,853 
Building Inspector 33,219 34,880 36,542 38,203 39,864 41,524 
Fire Inspector 25,075 26,078 27,081 28,084 29,087 30,090 
Sr. Cit. Outreach Worker 20,701 21,529 22,356 23,183 24,010 24,839 
Sr.CitizenBusDispatcher 21,159 22,075 22,990 23,905 24,820 25,734 
Custodial Worker $9.91 $10.30 $10.69 $1 1 .09 $1 1.48 $1 1.87 
Sr. Citizen Bus Driver $10.61 $1 1.37 $12.13 $12.88 $13.63 $14.41 
Receptionist 20,435 21,381 22,328 23,274 24,221 25,170 
Assessment Clerk 26,773 28,071 29,370 30,668 31,968 33,265 
Sr. Assessment Clerk 30,714 32,187 33,658 35,131 36,603 38,075 
Zone Enf. Officer 32,190 33,960 35,730 37,501 39,271 41,042 
Bldg. Maintenance 
Foreman 20,620 21,446 22,274 23,101 23,929 24,757 
Computer Network Admin.1 
Records Coordinator 33,118 34,779 36,441 38,102 39,764 41,422 
Advancement through the above salary schedule steps shall become effective on the employee's 
anniversary date of hire. 
APPENDIX "Al"  / SALARY SCHEDULE 
2006 
-
AFTER AFTER AFTER AFTER AFTER 
TITLE DATE HIRE 1 2 3 4 5 
Clerk 1/1/06 22,653 23,850 25,048 26,245 27,442 28,641 
6/1/06 23.106 24,327 25,549 26,769 27,991 29.213 
ClerWypist I 1/1/06 23,834 25,033 26,229 27,428 28,624 29,822 
6/1/06 24.311 25.534 26,754 27.976 29.197 30,418 
ClerWypist II 1/1/06 26,856 28,222 29,590 30,957 32,325 33,692 
6/1/06 27,393 28,787 30,182 31,576 32.971 34.365 
Admin. Aide 1/1/06 31,545 32,583 33,621 34,660 35,697 36,733 
6/1/06 32.175 33,235 34,294 35,353 36.41 1 37.468 
CourierIData Entry 1/1/06 17,830 18,656 19,480 20,306 21,131 21,956 
Laborer-Town Hall 6/1/06 18,186 19,029 19.870 20.712 21,554 22,395 
Records Coord. 1/1/06 21,242 22,349 23,456 24,563 25,671 26,778 
6/1/06 24.149 25,408 26,666 27.925 29.1 84 30,443 
Court Clerk 1/1/06 26,919 28,287 29,653 31,021 32,388 33,756 
6/1/06 27.457 28.852 30,247 31,642 33,036 34.431 
DeputyTownClerk 1/1/06 24,464 25,660 26,859 28,055 29,253 30,450 
6/1/06 24.953 26,173 27,396 28.616 29.838 31.059 
Building Inspector 1/1/06 33,883 35,578 37,273 38,967 40,661 42,354 
6/1/06 34.561 36.289 38.018 39.746 41,475 43.202 
Fire Inspector 1/1/06 25,577 26,600 27,623 28,646 29,669 30,692 
6/1/06 26.088 27,132 28,175 29.219 30.262 31.306 
Sr. Cit. Outreach 1/1/06 21,115 21,960 22,803 23,647 24,490 25,336 
Worker 6/1/06 18.945 19.702 20,459 21.216 21,973 22,731 
Sr. Citizen Bus 1/1/06 21.582 22.517 23.440 24.383 25.316 26.249 
Dis~atcher 6/1/06 22:014 22:967 231908 24:871 251823 261774 
Custodial Worker 1/1/06 $10.1 1 $10.51 $10.90 $1 1.31 $1 1.71 $12.1 1 
61 




Assessment Clerk 11 
Sr. Assessment 11 
Clerk 61 
Zone Enf. Officer 11 
61 
Bldg. Maintenance 1 / 
Admin.1 Records 611 I06 34,456 36,184 37,gl 3 39,641 41,370 43,095 
Coordinator 
Advancement through the above salary schedule steps shall become effective on the employee's 
anniversary date of hire. 
APPENDIX "AZ" I SALARY SCHEDULE 
AFTER AFTER AFTER AFTER AFTER 
TITLE DATE HIRE 1 2 3 4 5 
Clerk 1/1/07 23,568 24,814 26,060 27,304 28,551 29,797 
6/1/07 24.040 25,310 26,581 27.850 29,122 30,393 
CleMypist I 1/1/07 24,797 26,045 27,289 28,536 29,781 31,026 
- .  
6/1/07 281499 29I950 311401 321852 341303 35,753 
Admin. Aide 1/1/07 32,819 33,900 34,980 36,060 37,139 38,217 
6/1/07 33.475 34,578 35.679 36.781 371882 381982 
CourierIData Entry 1/1/07 18,550 19,410 20,267 21,126 21,985 22,843 
Laborer-TownHall6/1/07 18.921 19.798 20,673 21,549 22.425 23,300 
Records Coordinator 1/1/07 24,632 25,gl 6 27,199 28,484 29,768 31,052 
6/1/07 25.124 26.434 27.743 29,053 30.363 31.673 
Court Clerk 1/1/07 28,006 29,429 30,852 32,275 33,697 35,120 
6/1/07 28.566 30.018 31,469 32.920 34.371 35,822 
DeputyTownClerk 1/1/07 25,452 26,696 27,944 29,188 30,435 31,680 
6/1/07 25.961 27.230 28,503 29,772 31,043 32.314 
Building Inspector 1/1/07 35,252 37,015 38,778 40,541 42,305 44,066 
6/1/07 35.957 37,755 39.554 41.352 43.151 44.947 
Fire Inspector 1/1/07 26,610 27,675 28,739 29,803 30,867 31,932 
6/1/07 27.142 28.228 29,313 30.399 31,485 32,571 
Sr. Cit. Outreach 1/1/07 21,968 22,847 23,724 24,602 25,480 26,360 
Worker 6/1/07 22,407 23,304 24.199 25.094 25,989 26,887 
Sr. Citizen Bus 1/1/07 22,454 23,426 24,386 25,368 26,339 27,309 
Dispatcher 6/1/07 22,903 23,895 24,874 25,876 26.866 27.856 
Custodial Worker 1/1/07 $10.52 $10.93 $1 1.34 $1 1.77 $12.18 $12.60 
611 107 $10.73 $11.15 $1 1.57 $1 2.01 $12.42 $1 2.85 
Sr. Citizen Bus 1/1/07 $1 1.26 $12.07 $12.87 $13.67 $14.46 $15.29 
Driver 611 107 $1 1.49 $12.31 $13.13 $1 3.94 $14.75 $1 5.60 
Receptionist 1/1/07 21,686 22,690 23,695 24,698 25,704 26,711 
6/1/07 22,120 23,144 24,168 25,192 26,218 27,245 
Assessment Clerk 1 Ill07 28,412 29,789 31,168 32,545 33,925 35,301 
6/1/07 28,980 30.385 31,792 33.196 34,604 36,007 
Sr. Assessment 1/1/07 32,594 34,157 35,718 37,281 38,844 40,436 
Clerk 6/1/07 33,246 34,840 36.433 38,027 39.621 41.245 
Zone Enf. Officer 1/1/07 34,160 36,039 37,916 39,796 41,675 43,544 
6/1/07 34.844 36,759 38.675 40.592 42,509 44.425 
Bldg.Maintenance 1/1/07 21,882 22,758 23,637 24,515 25,394 26,272 
Foreman 6/1/07 22.320 23.213 24.110 25,005 25,902 26,798 
Com~uterNetwork 1/1/07 35,145 36.908 38.671 40.434 42.197 43,957 
~dr;lin.lRecords 6/1/07 35;848 37;646 397445 411243 433041 443836 
Coordinator 
Advancement through the above salary schedule steps shall become effective on the employee's 
anniversary date of hire. 
